PARTNERING FOR
PROGRESS

Annual Report 2016 - 17

Hand in Hand India is a registered charitable
trust, headquartered in Tamil Nadu. As a social
development organisation, Hand in Hand
India works to alleviate poverty through the
integrated community development approach
referred to as the five pillar programme. Hand
in Hand India combines the key areas of women
empowerment leading to job creation, child
labour elimination, health, environment and
skill building to address poverty
The year 2016-17 saw the emergence of a new
level of partnership in the sphere of corporate
and community alike. Hand in Hand India
actively involved in corporate engagements
and contributed to elevating the social and
economic status of the community, by linking
the two under the umbrella of Corporate Social
Responsibility. All the seven pillars of the
organisation has taken the leap forward
to partner with individuals and group
organisations, in several aspects including
digital empowerment, literacy programmes,
ensuring round-the-clock medical care, aligning
communities with the environment, enabling
women independence and security through
specialised skill training
These projects highlight just a few of the
innovations and partnerships formed therein
spawned by the idea and know-how of our
pillars and realised by the strength of our
organisation. This strength enables us to
break new grounds and set new records
as we steadily pace towards progress and
development
1

OUR

WORK
VISION

To alleviate poverty through
job creation and integrated
community development

MISSION

To work for the economic and the
social empowerment of women,
and thus of the society, by creating
enterprises and jobs

MILESTONES ACHIEVED

ENVIRONMENT

48,917 (in hectares)
Total land area covered
9.22 lakh
Trees planted

To create 5 million jobs by 2020

GOAL
SELF HELP
GROUP

2.35 million
Jobs created

1.62 million

Microenterprises created

2.91 lakh
CHILD LABOUR
ELIMINATION
PROGRAMME

SKILL
DEVELOPMENT
& TECHNOLOGY
CENTRE

Children mainstreamed in
schools

1136

Number of child-friendly
panchayats

8.96 lakh

Beneficiaries provided
e-literacy training

1.28 lakh

Women provided
skill training

8, 327
HEALTH

Children brought out of
malnourishment

12, 301

Toilets constructed

334
VILLAGE
UPLIFT
PROGRAMME

Villages covered under the
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Villages covered through
CSR initiative
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Message from
Our Adviser

“

When living
standard improves,
people become
receptive to send
their children to
school, something
we have helped
achieve for 3 lakh
children

Dr Percy Barnevik
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Words from the
Managing Trustee

I started my career managing big global corporations

Hand in Hand India has always believed in charting its own

consisting one million employees. During those times, we not

destiny and creating new and imaginative paths to achieve

only organised workshops and built offices for commercial

its goal of touching as many poor lives as possible making

use but also constructed small hospitals, schools and

use of every resource be it the government, the corporates,

sometimes even living quarters for our staff. We employed

financial institutions or the local bodies. Hand in Hand India

around 350,000 people in the developing world and I

believes strongly in transparency in all its operations, highest

realised that practically all problems there were, existed due

governance standards, clear non-negotiables in every pillar

to poverty. I visited India for the first time during a trip to

of its activity and supplementing the work of organisations

Mumbai in 1968 and saw extreme poverty up close.

with similar goals rather than trying to duplicate.

However, gradually, I realised that entrepreneurship was a

The current year has been a great year of achievements and

far superior solution to just “giving” when it came to lifting

accolades; the organization touched the lives of 2.9 million

people out of poverty in a sustainable way. In 2000, I gradually

people all over India and Kampuchea through its five-pillar

phased out of my various company chairmanships in order

programme and extended its activities almost everywhere.

to use my time and money to stimulate entrepreneurship. In

Working for children got a fillip with the government

2002, Hand in Hand was registered as an NGO, and in 2004

entrusting two large Kasturba Gandhi Balika Vidyalayas

Dr Kalpana Sankar assumed the position of CEO and started

to be run by us and Hand in Hand India being tasked to

an unprecedented expansion. The rest is history.

sensitise departments like the police on child rights and

In the beginning, the charity world looked at Hand in Hand’s
rapid growth with astonishment, but also with scepticism
– stretching from Tamil Nadu to the middle and Northern
India and then to other countries. To date, more than two

evaluating the work of more than 500 child care homes.
The residential and transit schools run by us continue to be
the models for the programmes showcased by the relevant
government agencies repeatedly.

million family enterprises have been created or strengthened.

We continue to be strong players in the Self Help Group

Furthermore, over 50,000 medium-sized businesses have

movement; the total number of groups formed reached 1.17

been established. I would like to thank our donors around the

lakh comprising of 1.5 million poor women. Total assistance

world, who have funded Hand in Hand India’s work. Above

from Hand in Hand India, Belstar and the banks to the

all, I wish to express my gratitude to Dr Kalpana Sankar,

groups touched INR 31,615 million. New initiatives for

Dr Jeyaseelan Natarajan and the Hand in Hand India board

microenterprises have been launched.

members for their leadership, as well as the close to 60,000
volunteers and employees for their valuable contribution.

Our SHG members are turning into sustainable social
entrepreneurs. Hand in Hand groups weathered the issues
relating to demonetisation and defaults were very less

Dr Percy Barnevik, Adviser
Hand in Hand India

compared to other organisations thanks to the strong people
connect of Hand in Hand. We moved strongly on financial

“

Do not go where
the path may
lead; go instead
where there is no
path and leave a
trail
Ralph Waldo Emerson
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inclusion and digital literacy training including facilitating B2B transactions among the groups with
the help of the Vodafone Foundation and Indus Towers supported project. I am happy to report
that these efforts have led to the e-commerce portal for our SHG products through kaushal.org.
in. Hand in Hand India health pillar has forged ahead supporting initiatives of the government in
school sanitation, repair of common toilets for women and refurbishing of Anganwadis and primary
health centres. Frequent medical camps and sensitisation campaigns have taken quality healthcare
to the doorsteps of rural people. We have started laboratory services in collaboration with a private
firm in a small way and would launch initiatives similar to the Jan Aushadi programme.
The skill development and training pillar have successfully initiated apparel production centres,
banana fibre production centres and digital literacy training through mobile apps titled ‘Smart
Snehidi’. We are happy that the National Skill Development Corporation has continued its support
and has accepted our aim of providing regular employment through self-employment rather than
merely focusing on short-term placements.

Message from the
Group CEO
I am delighted to see the consistent growth of Hand in
Hand India. While many factors drive growth leading to
sustainable development, the key contributors are Public
Private Partnership and innovation.
In the era of globalisation, everything is fast changing
and so is customer expectation. Hand in Hand India is
focused on the way ahead to stay relevant to the client’s
felt needs and strives to innovate its products and services.
Through innovation, we bridge gaps across our projects
and ensure the best outcomes. This innovation drive is

Environmental issues have always been close to Hand in Hand India; we were happy to be part

integrated with introducing technology as an enabler. To

of the Green Rameswaram project and the proud moment came when Hon’ble Prime Minister

quote a few instances in innovation & technology, SHG

released the booklet on the project in July this year. Successful solid waste management projects

members have been trained to use the mobile phone and

were launched at Karaikal and Bharuch in Gujarat. The Resource Recovery Park at Sriperumbudur

they have been facilitated to do their “B2B transactions”

continues to be a model for the state along with Mamallapuram.

through

Natural Resource Management has been a forte for Hand in Hand India; NABARD considers us as
valuable partners in all watershed project areas especially in tribal areas and is a pillar of support
to Hand in Hand India. The producer companies are getting stabilised and the state level producer
company, INFPCL is expected to break even in the coming year adding more organic farmers and
products in its fold.

SMS,

mobile

app and

e-portal.

Hand

in Hand India believes in partnership with community,
corporates, individuals as well as institutional donors
and government. The participation by the government
enables large scale replication once the pilot is proved
sustainable. In the years ahead, Hand in Hand India will
adopt the strategy to focus on the twin engines of growth

Personally, it has been a rewarding year for me, the icing on the cake being the ‘Nari Shakti

viz. innovation and Public Private Partnership and will

Puraskar’ award conferred by the Hon’ble President of India on the International Women’s Day for

reach out to the under served territories.

our outstanding contribution to women’s empowerment which I am only too happy to dedicate to
all of us at Hand in Hand India; our Board of Trustees, Dr Percy Barnevik, our founder Adviser, the
dedicated staff, volunteers of the Hand in Hand India family and all the large-hearted donors and
corporates. We are very close to realising our dream of creating 5 million jobs and a new model for
sustainable development and removal of poverty in the world.

Kalpana Sankar,
Managing Trustee, Hand in Hand India
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I would like to record my sincere thanks to Dr Kalpana
Sankar, our Managing Trustee, for her guidance and
support. I also thank our esteemed Board of Trustees,
donors, bankers, staff and all other stakeholders.

					

Dr N Jeyaseelan

Group Chief Executive Officer, Hand in Hand India
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P

OWER
ROFILES
Stories of change from our interventions

Rural Rice Store Gets Digital Fillip

Treading on Road Less Taken
Growing up with five siblings, Master Shakthi was
forced to drag his feet on the sun-baked roads to sell
fancy wares, in order to support his family. Hailing
from the Narikuravar community, a tribe infamous for
child marriages and consumption of powdered tobacco,
Shakthi’s family lived a hand to mouth existence.

Lakshmi, hailing from a family of traditional rice traders from
Kancheepuram in Tamil Nadu was forced to take up the family business.
She was grappling with a paltry income and had to eke out a living by
selling 50-75 rice bags a month and. However, Lakshmi’s collaboration
with Hand in Hand India’s Rural Women’s Initiatives for Self-Sustained
Enterprises project helped her route orders through the phone after she
registered on the Agri Value chain portal under the project. She now sells
1000 bags per month, reaping a profit of INR 50,000

The Good Samaritan

Suresh a resident of Padinelli village in Kancheepuram,
had aided the completion of the Anganwadi centre and
how? The Anganwadi centre in his village was stalled
for over six months. Suresh, an HRPC member through
the assistance of Hand in Hand India threatened to file
an RTI enquiry on the reason for stalled construction
status of the health facility. This moved the officials to
wrap up the work in just a week. Today, Suresh is taking
up several other social causes with the authorities
HRPC - Health Rights Protection Committee
Anganwadi- Mother and child day care centres
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Hand in Hand India’s Residential Special Training
Centre (RSTC) provided Sakthi the opportunity to
study and dream like other children his age. However,
the 12-year-old yearned to draw his friends out of their
wretched lifestyle and motivated 25 such children from
his village to join the RSTC and grow in its nourishing
environment. Sakthi aims to ensure that all children,
not only from the Narikuravar community but from
around the world attend school and have a fair chance
to succeed in life. Sakthi has also been nominated for
the International Children’s Peace Prize, 2017 for his
phenomenal attitude and significant achievement.
13

CHILD LABOUR
ELIMINATION
PROGRAMME

SHAPING
FUTURES
An insight on how
the residential
schools run by
Hand in Hand India
are in line with
the dynamics of
education and social
transformation

T

he role of education in national and societal growth necessitates
a constant upgrade of the programmes, in line with the learners’
societal and personal needs. According to Education for all –
Towards Quality with Equity report of Ministry of Human Resource
Development, the annual average dropout rate in primary education has
declined from 9.1 percent to 4.7 percent between 2009-10 and 2012-13. The
dropout rate, though on a decline, continues to remain a major challenge.
Education is a powerful agent of socio-economic development, particularly
among the scheduled tribes. Hand in Hand India, in alignment with this
motto, draws drop-out students from tribal pockets to the residential
and non-residential special training centres. This is possible through the
constant effort of the field staff and motivators who introduce change in the
community through counselling.
Hand in Hand India operates seven Residential Special Training Centres
(RSTC) supported by Sarva Shiksha Abhiyan (SSA) – a government-run
initiative, working in the states of Tamil Nadu and Madhya Pradesh. The
latest addition to the RSTC fold is two Kasturba Gandhi Balika Vidyalayas
(KGBV), residential upper primary schools, targeted at girls belonging to
disadvantaged communities.
Hand in Hand India operates two KGBV residential schools at Moolanur
village and Kundadam blocks in Tiruppur. The facility houses 200 girl
children between the ages of 6 to 14 years. These institutions are functional
in academically backward blocks, in areas where schools are far away. The
distance poses a threat to the safety of the girls, often dissuading them from
continuing studies.
15

Private schools that once provided quality
education are losing out to stiff competition.
Educational institutions have become money
spinners and quality education has taken a
backseat. Hand in Hand India, however, has
a larger problem to tackle – that of educating
dropout children and those engaged in
child labour. Motivating and counselling students
to leave their ‘income generating’ jobs to continue
studies is no easy task!
The Child Labour Elimination Programme of
Hand in Hand India has added another feather
to its cap, as it has been chosen as the resource
institution to train government functionaries
on the laws and regulations of child rights and
child protection. Over 1000 government teachers,
including Revenue Inspectors, Tahsildars, Police
Officers, members of the Village Administrative
Office were provided training under this initiative.
Hand in Hand India is proud to have partnered
with several government agencies, corporates,
both in India and overseas by forging CSR
partnerships. The developmental initiatives
undertaken through the CSR partnership with
Eicher Group Foundation bears testimony to
the positive impact that the project has had on
the students at the Government High School
in Annai Sivagami Nagar at Tiruvotriyur. The

school was devoid of basic infrastructure,
posing a serious threat to the security of the
students. Scholarships for higher education
were awarded to deserving students from
underprivileged families.
Hand in Hand India has also teamed up
with Asian Paints to augment the learning
environment at two government schools in
Echoor and Aranari panchayats by setting
up a science laboratory and a Simplified
Activity-Based Learning (SABL) classroom
equipped with state-of-the-art infrastructure,
and a library.

Technolgy - driven innovative transit school supported by BNP
paribas ISPL

Distribution of bicycles to students at Valayakkaranai Govt High
School, Kancheepuram supported by Eicher Group Foundation

School in Thiruvottiyur supported by
Eicher Group Foundation

Smart classroom in Echoor Panchayat Union Middle School
supported by Asian Paints Ltd

Increased community awareness and
participation, coupled with curricular
reforms, and a rights-based approach are key
to transform the education system and reduce
dropout rates with improved retention in
primary and elementary education.
Corporate businesses have begun to take
a more target-driven approach in their
Corporate Social Responsibility programmes
and are seeking to impact areas, which
correlates with their own business goals.
Educational outreach efforts have the
capability to make a real and lasting difference
in the entire community.

Light at the End of the Tunnel
Fourteen-year-old Nithya from the Kasturba Gandhi Balika Vidyalaya
(KGBV) at Kundadam near Tirupur in Tamil Nadu, is like any other
girl of her age, but for her turbulent past. Losing her mother at a very
young age, Nithya was left to the care of her father, a daily-wage
labourer. With each passing day, their condition deteriorated and a
day’s meal was hard to seek for the duo. Nithya eventually dropped
out of Kovai Naidu Higher Secondary School.

1224
Learning /Development
Support

48

Schools/
Anganwadis upgraded

20
Educational Aids
Provided

Teaching and
training support

20
CLC for slow
learnerS
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Nithya

Unable to handle the indifference, she dropped out of Kovai Naidu
Higher Secondary School in Grade 7 to start working in a weaving
mill earning INR 100 a day. At this point, the mobilisers of Hand
in Hand India identified Nithya and convinced her to continue her
education at KGBV, but she shied away from going back to school,
mired by her past. Hand in Hand India did not relent and approached
Nithya’s father, who agreed to send her to the KGBV. After months
of counselling and motivation, Nithya has been enrolled in Grade
VIII at the KGBV. “I am now pursuing my dream to become a District
Collector”, confides a happy Nithya, with a cheerful smile.
17

Watering the
Thirsty
Drylands
The marginalised people are highly dependent on the environment and the Natural Resource
Management pillar aims to nip it in the bud by preserving the resources. This is where the need for
conservation mechanism including watershed management comes to the fore. Read on to find out
NRM’s unique effort to replenish water bodies through this novel initiative

D

uring the Tamil Nadu floods
in 2015, the state experienced
82% deficit in its reservoirs.
The collective water storage in
27 reservoirs had depleted by
nearly 100 thousand million cubic feet, raising
concerns over drinking and irrigation needs in
the coming months. The startling number of
farmer suicides soaring to 200 in the state, had
raised eyebrows. But percolating deep into
this social evil is the lack of monsoons coupled
with a huge water shortage.
The Natural Resource Management pillar in
collaboration with JSW and National Bank
for Agriculture and Rural Development
(NABARD) had initiated Gonur Watershed
Project in Salem, Tamil Nadu in the year 2013.
It was the first time in Tamil Nadu, where an
external agency had come forward to partner
with NABARD, in developing a comprehensive
micro-watershed to recharge groundwater
table and higher productivity. Alinged to this
goal, 40 NGOs were trained on watershed
management. Decades of groundwater abuse,

ENVIRONMENT

populist water policies, and poor water
management have turned vast swaths of India
into a dust bowl, driving distressed farmers to
suicide. Both Central and State governments
are taking corrective measures to deal with the
situation. Salem is one of the drought-prone
districts of Tamil Nadu. Poor soil and water
management aggravated the problem resulting
in low farm productivity. Gonur receives an
average annual rainfall of 975.2 mm. For the past
17 years, the rainfall is uneven, resulting in
poor harvests. The Gonur Watershed Project is
designed to facilitate soil and water conservation.
Several interventions were carried out as part
of the first and second phase of the project
including field bunds, water absorption trenches,
well recharge pits, agroforestry, horticulture and
biomass plantation. As a result of the project
interventions, the watershed retained most of
the rainwater during monsoons through ponds,
wells, and farm ponds thereby recharging the
groundwater table. During the second phase,
over 65 hectares of land have been covered
across seven villages, benefiting 162 farmers.
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Vijayan, along
with his family
seen making
furniture from
Lantana Camara
weed shrub

Gonur Ryots Give Techno
Twist to Red gram Cultivation

Eco-livelihood in the hills
WADI, the tribal development project (Wadi
meaning small orchard in Gujarati) operational
in Pachaimalai hills aims to restore livelihood
through improved food security. Use of
two-wheelers is the only means of transport
for people living in Muthukumaran hills and
the absence of mechanic shops gives a tough
time to commuters as well. The mechanical
repair training imparted to tribal men has not
only provided a stable job opportunity but also
addressed a geographical barrier persisting in
the hills. Another training to uplift the livelihood
of the tribal population is furniture-making from
Lantana Camara, the infamous weed shrub.
Villagers have been trained to make crafts and
furniture from its branches. This training has
enabled rural artisans and forest communities to
earn a livelihood from a widely available weed. It
has led to a spike in income of these farmers and
contributed to an increase in productive work
days by 40-50%, arresting seasonal migration.
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AQWA STUDY
An
impact
assessment
study conducted by AQWA
(Assessment for Quality Water
Access) on our watershed
project elicited that training and
creation of autonomous groups
have proved to be positive.
Happiness quotient assessment
revealed that 83% of the farmers
were happy and relieved that
they had access to watershed

The Gonur watershed project has led to a steep
decline in the rate of migration during the
non-production season, thus giving a boost
to agriculture production. The farmers who
erstwhile used to grow paddy on their fields
have taken to sowing Red gram, an important
commercial crop for dryland farmers. Through
the transplanting technology has impacted their
lives and production, in large measure. The
crop, a leguminous plant, is capable of fixing
atmospheric nitrogen and thereby restores
nitrogen content in the soil, making it suitable
for rainfed conditions. Due to early sowing,
the damages caused by pod borer insect can be
avoided; drought resistance develops; wider
spacing allows enough sunlight to reach the
leaves thus reducing competition for water
and nutrients. This results in considerable seed
saving as only 2 kg of seeds are required per
hectare against 10-12 kg per hectare in normal
practice. The yield is 15 to 30 percent higher, as
compared to direct sowing method. Currently,
this technology has been adopted by over 100
farmers in about 40 acres in Gonur watershed.

“

Rathinam, a farmer from
Mettuthanampatti in Gonur
expresses that he is able to fetch
higher returns, despite climatic
vagaries

162

Farmers
Benefitted

Presence of watershed
interventions
High Market
return
Good
irrigation

Enhanced
Produce

65

Water
reclamation
cycle

Hectares
Covered
Increased
groundwater level

Increased
food crop yield
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SOLID
WASTE
MANAGEMENT

Towns of
Tomorrow
Tackling the
garbage menace,
the Solid Waste
Management
pillar creates the
model path for
clean cities of
tomorrow

U

only a shocking 27 percent of it is treated. Hand
in Hand Inclusive Development and Services,
a not-for-profit company, a group entity of
Hand in Hand India established to deal with
the waste menace in the community, strives for
maximum waste recovery through composting,
recycling and reuse, and minimises wastes
being dumped in landfills. At its helm is the
Solid Waste Management (SWM) programme’s
source segregation concept, which acts as the
pivot for execution and sustainability. Source
segregation provides a platform for active
community participation, over which the system
is built. Besides, the programme also offers
continuous employment to individuals from
socially and economically marginalised sections
of the society. With a successful track record in
the implementation of solid waste management
projects in Yanam and Rameswaram, the team
has expanded this initiative to Gujarat.

rban India is the world’s
third-largest garbage generator
with 1.41 lakh metric tonnes of
municipal solid waste created
every day, according to a
2014-15 Central Pollution Control Board report.
The collection, segregation and scientific disposal
of all this waste can be a herculean effort for civic
bodies and, according to the Ministry of Urban
Development, is one of the biggest challenges
that India’s cities face. Lack of source segregation
remains a challenge for solid waste management Expanding the reach
across communities in India. Although India is
one of the world’s largest generators of waste, A case in point is Sriperumbudur. The
mushrooming industrial hub, through the
introduction of an effective municipal solid
waste management programme, has ensured
efficient handling of 11 tonnes of waste generated
per day. The waste collection mechanism set
up in Sriperumbudur speaks leaps and bounds
about the success model of sanitation. This was
possible through a tripartite partnership among
Hand in Hand Sweden, Hand in Hand India and
Friends Affiliation for Social Service, who came
23

together to initiate the Forum Syd’s Rights Way Forward Project, in Sriperumbudur
Town Panchayat. It focusses on rural communities experiencing environmental
degradation and unsustainable use of natural resources. The community-level
support is garnered by another project partner, Friends Affiliation for Social
Service (FASS), which supports in mobilising the community members, conducting
meetings with stakeholders and capacity building of the community through
training, while Hand in Hand India is responsible for the project implementation
and monitoring. Fifty green friends (members engaged in the door-to-door
waste collection) manage the collection and processing of wastes from over 7,000
households. A well-planned Resource Recovery Park, the backbone of the waste
clearance system, spread over 10 acres segregates 25 tonnes of waste.

Overarching Success
In a novel initiative launched by
the Pallavaram Government High
School in Chennai and supported
by Mitsubishi Elevators India
Limited, a Zero Waste Campus
has been initiated. As part of this,
a biogas plant has been installed
on the school campus to process
250 kg of food waste generated
every day.

Karaikal Connect
Taking a cue from Recycle for Life Project successfully implemented in the
coastal town of Mamallapuram near Chennai, Hand in Hand India made a
concerted effort in replicating the project in Karaikal town. The project has
drawn accolades from government officials including Puducherry Lt. Governor,
Ms Kiran Bedi, Hon. Chief Minister and Ministers, Secretary, Director of Local
Administration and the Collector of Karaikal, besides enabling a behaviour
change in the community. Every household has been provided with a bin for
biodegradable waste, non-biodegradable waste and a bag for recyclable waste

Breaching Boundaries
Cutting-across geographical boundaries, the SWM model has been adopted in
Talodra and Dadheda in the Bharuch district of Gujarat. The project, supported
by FICCI (Federation of Indian Chamber of Commerce & Industry) kicked-off with
four green friends and has handled nearly 400 kg of waste/day.
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It Takes Two to ‘Mango’
Similar to the much-touted La Tomatina Festival in Spain, Karaikal town of Puducherry celebrates
the ‘Mangani Thiruvizha’(Mango festival) every year. The religious fete saw the participation
of nearly 2.50 lakh devotees this year, raising an urgent need to tackle the enormous amounts of
waste generated during the event. Working towards this goal, awareness rallies were organised and
handouts encouraging devotees to discard the wastes in garbage bins were distributed. The waste
collection group, along with Hand in Hand India’s Green Friends, followed the holy cavalcade and
collected a record 72 tonnes of wastes generated during the three-day festival. Prior planning and
execution coupled with proactive action by the Hand in Hand India team ensured cleanliness of the
streets of Karaikal within hours of the procession garnering appreciation from residents and
stakeholders alike. Nearly 72 tonnes of waste was efficiently handled by the Hand in Hand India
team, through the timely and concerted effort of Hand in Hand India’s green friends, 75 NSS and
NCC cadets, and 20 local volunteers

25

HEALTH

Renewing Hope
for Healthcare
Delivery in Rural India
Medical camps organised by the health pillar of Hand in Hand India is witness to many testimonies
of life and recovery. Here’s looking at what does it take to ensure universal health coverage in India

I

n a bid to achieve the goal of universal health coverage,
there is a need to increase service delivery and, in
particular, improve access to health services among
the poor and difficult to reach population. To make the
best use of scarce resources, the state should incorporate
low-cost, high-benefit interventions in their health investment.
Health camps are one of the strategies adopted by both government
and non-government organisations. The startling number of
children falling sick owing to lack of adequate nutrition and poor
sanitation is rising every passing day. According to government
sources, in India 45 children die every hour due to respiratory
infections, one child dies every two minutes due to Diarrhoea
and annually about 2 million children under 5 years of age die
due to preventable diseases.
An emerging body of scientific studies suggests that 162 million
malnourished children under the age of five are suffering more
due to poor sanitation than lack of food. Owing to the growing
menace of open defaecation, children are exposed to a bacterial
brew that sickens them and leads to malnourishment. Besides
improving the national school food programmes there is an
increasing need to provide healthcare services in the schools and
remote villages.
In spite of the presence of government medical care terminals in
the villages such as PHCs and sub-centres, a large chunk of the
rural population still refrain from visiting the doctors at regular
intervals. Though a lot of policies and programmes are being
run by the Government, the success and effectiveness of these
programmes are questionable due to gaps in human capital.
27

Adhering to the logo of reaching the unreached,
Hand in Hand India aims to provide support to
such healthcare initiatives by organising medical
camps in schools and villages. In most of the
cases, the hospitals are located far away. In this
context, the medical camps are useful in detecting
the problems and providing immediate solutions.
As of August 2017, Hand in Hand India has
conducted 5,501 camps benefiting 4.97 lakh
beneficiaries. The services being provided at
subsidised rates draws the beneficiaries to avail
medical care through the general and specific
camps. At this point, the collaboration with
private medical care entities plays a pivotal role in
providing treatment at the doorstep. Some of our
well-known tie-ups include Sankara Nethralaya,
Pondicherry Institute of Medical Science, Arvind
Eyecare Hospital, Karpaga Vinayaga Institute of
Dental Sciences, Kanchi Kamakoti Child’s Trust,
and various government hospitals.
The specialised health camps have doctors
including
Dentists,
Ophthalmologists,
Gynaecologists, Orthopaedicians besides general
physicians and pharmacists. These camps focus
on preventive healthcare programmes through
Information, Education and Communication
and Behaviour Change Communication. A good
mix of preventive and curative care through the
medical camps goes a long way in achieving
the Sustainable Development Goal of ensuring
healthy lives and promoting well-being.

M-Healthcare at hand
Several organisations are working alongside the government and NGOs to help relieve the burden
on the public health system using mobile technology. India has over 900 million mobile phone users.
A toll-free 24/7 helpline number initiated by the Tamil Nadu Government, is being incorporated
into the project to spread the word about Dr.Muthulakshmi Reddy Scheme, under which, the
beneficiaries, pregnant women can claim a sum of INR 18,000 up to the first two deliveries. Hand in
Hand India has created awareness on the scheme for over three years and helped nearly 1800 ANC
women to avail the benefits of institutional delivery and early childhood care
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Straight from the Heart
Seven-year-old Raju was an active child, whose bright smile did not give the slightest clue about
the grave health issues he faced. During one of Hand in Hand India’s medical camps at the primary
school in Kalivanthapattu in Maraimalai Nagar, Raju was observed to have irregular breathing
and his nails had turned bluish-green. Raju was then referred to the Children’s Hospital in Egmore
Chennai, where they found he had a block in his arteries, preventing proper blood circulation.
Raju’s parents now faced a tough situation as he required an open heart surgery. As daily wage
labourers, they lacked the funds to proceed with the surgery and struggled to come up with a
feasible solution. The private hospital then suggested Ekam, a non-profit foundation that works to
address the healthcare needs of unprivileged children. With Ekam’s assistance and significant online
donations, a sizable portion of Raju’s surgery cost was met. Hand in Hand India has helped and
continues to help several children like Raju through timely diagnosis, hand-holding and referrals to
government and private hospitals for further treatment
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SKILL DEVELOPMENT &
TECHNOLOGY CENTRE

INCREASING THE
EMPLOYABILITY
QUOTIENT
Skilling and digital
market linkage is
the need of the hour
even for rural India.
The SD&TC pillar
ensures a 360-degree
growth for women
and children from
the rural milieu.
Ensuring access to
digital literacy and
government schemes
the skilling wing
moves forward to
bridge the digital
divide

S

kill and knowledge are driving forces of
economic growth and social development
for any country. The strong push for skill
development in India has resulted in a
fast-evolving landscape propelled by
game-changing reforms and policy measures under the
banner of Skill India. According to a report Overview of
India’s Evolving Skill Development Landscape brought
out by the British Council, India adds 12 million people
to its workforce every year, with as many as 711 million
people in India in the working age group of 15-59 years
requiring additional or new skills.
The Government of India launched the Skill India
campaign in 2015 to train over 40 crore people in India
in different skills by 2022. Scaling up its operations to
build a solid foundation in the area of skill development,
Hand in Hand India’s Skill Development & Technology
Centre (SD&TC) programme, is an attempt to
bridge the digital literacy gap among rural women
entrepreneurs through one of its flagship programmes
with Vodafone Foundation and Indus Towers.
Under this initiative training is being provided
to 50,000 rural women entrepreneurs on using a
smartphone through a multilingual mobile app –
SamVaad, literally meaning dialogue. Training is
imparted by community trainers using tablet phones
preloaded with the app. A distinct feature of the
app is its interactive interface and offline access.
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The training has helped women
entrepreneurs in rural areas grasp
the functionalities of a smartphone
in their local language, providing
easy comprehension. It has
also helped them practice the
skills learnt in promoting their
enterprises thereby generating
additional revenue.

Be job-ready
The number of corporates taking
up learning and development
initiative has grown by leaps and
bounds. Hand in Hand India took
the lead in one such initiative,
supported by its CSR partner
Salcomp Manufacturing India
Pvt Ltd, a leading name in mobile
accessories industry.

Self-management

Working in
groups

Employability

Core

Critical
thinking

Literacy
Numeracy

Problem
solving

communication &
collaboration

Communication

Digital literacy
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In a bid to improve the skill sets
of women shop floor employees
under
Salcomp’s
livelihood
enhancement programme, Hand
in Hand India established a
beauty & wellness training centre
in Sriperumbudur. Ninety women
enrolled for the training
The growing demand for beauty &
wellness services prompted Hand
in Hand India to establish a beauty

and wellness training centre equipped with
modern facilities at Thiruvallur, with the support
of Salcomp Manufacturing India Pvt Ltd. This
centre throws the door open for women, aspiring
to become entrepreneurs or work at beauty salons.
Creating sustainable livelihood opportunities
for rural women, by tapping on the wealth of
natural resources, the SD&TC pillar of Hand in
Hand India launched the project in Kayathar in
Tuticorin, Tamil Nadu. Kayathar is a droughtprone area with limited livelihood options
except for seasonal agriculture. Hand in Hand
India launched a banana fibre basket production
unit at Kayathar under its CSR project in
partnership with Ericsson India Pvt. Ltd, a
telecommunications giant. The unit provides
training on banana basketry to 50 rural women
to create a viable livelihood option. Bengalurubased Greenkraft Producer Company Limited

Creative thinking

Networking

Enterprise

leadership

financial literacy

Occupational
training

Technical

training

Vocational Skills
absorbs the trained rural women as their fulltime employees and engages them to produce
banana fibre products and sells through their
e-commerce portal.

The digital & community nexus
Armed with the vision of digitally connecting
Hand in Hand India’s project villages
through broadband internet, and to promote
e-governance the organisation has initiated
Citizens’ Centres in every village. The services
being provided in the centre range from
e-learning to e-governance. The Forum Syd
supported Citizen Centre at Uthamarseeli
panchayat, leads by example. It is equipped
with uninterrupted internet facility and
electronic learning tools, providing the digital
connect to 800 households. The children from
village schools are now learning at par with
their city-bred counterparts and can apply
for govt documents from their village itself
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WOMEN
EMPOWERMENT

'E'MPOWER
RURAL
INDIA
Skill and literacy training to
help achieve women security

D

evelopment of a nation lies not
just in its GDP growth, but ushers
a series of progressive reforms
that resolve the prevalent social
injustices being faced by the
society and equipping self-employed women
with information, knowledge,
technology.
Over the last year, a major focal point of Hand in
Hand India was to ‘digitally’ empower women.

in progress. As per the 2015 Financial Inclusion
Insight survey, 49 percent of Indian adults are
digitally included – i.e. have digital access to a
financial account. Digital modes of enhancing
financial inclusion for women by targeting
Self-Help Groups (SHGs) holds the potential to
accelerate and promote digital financial inclusion
in India.
Hand in Hand India, through a strategic
partnership project with PSIG and SIDBI, has
trained 28,000 rural women in Madhya Pradesh.
Under the project, a cadre of 40 master trainers
was created and trained on integrated issues of
financial literacy, financial services and women
empowerment across 13 districts. Over 29,735
persons comprising 28,571 women and 1,164
men have successfully been trained in 1179
training programmes, across the 13 districts.

With technology and digitisation rapidly
invading every facet of life, it is vital that the
rural communities are not left behind. Hand in
Hand India collaborated with National Bank for
Agriculture and Rural Development (NABARD)
& Kancheepuram District Cooperative Bank to
conduct a series of training programmes to spread
awareness on digital payments and advantages
of a cashless economy among the rural
communities across 13 blocks of Kancheepuram
Rise of the rural businesspreneur
district. Over 1500 women were trained on smart
banking and digital payment, helping them A large number of SHG women in rural
transition through the demonetisation phase areas depend on agriculture and are subject
that crippled India recently.
to climatic vagaries. This leads to a pressing
need to diversify their livelihood and develop
On road to digital empowerment
non-farm income-generating activities. Through
Despite efforts from all quarters, 2 billion a strategic partnership project with Vodafone
people globally are still excluded from formal Foundation and Indus Towers - Rural Women’s
sources of financial services. In the context of Initiatives for Self-sustained Enterprises (RISE) to
India, digital financial inclusion is still a work bring markets to its SHG women entrepreneurs,
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Hand in Hand India trains the women on
SMS marketing, topped with an e-commerce
RISE mobile application, and an e-commerce
portal to transact business. The SMS alert system
phase was followed by the development of a
mobile B2B marketplace through the “buyer”
and “seller” mobile applications facilitating SHG
women entrepreneurs to transact among them.

& literacy training and access to credit. The project covers Dewas and Dhar districts and select
blocks of Indore in the Indian state of Madhya Pradesh, and Kancheepuram, Villupuram and Trichy
districts in Tamil Nadu.

Disaster mitigation through livelihood support
The devastating floods of 2015 in Tamil Nadu left a trail of disaster with numerous lives lost,
families dislocated, properties destroyed, crops damaged and leading to spread of diseases. Disaster
rehabilitation through skill training and enterprise development forms the foundation of the project
Hand in Hand India signed with The Coca-Cola Foundation. The project entails the restoration of
livelihood to 2000 flood affected families by rebuilding businesses and livelihoods through skill and
enterprise training at 10 blocks of Tiruvallur and Kancheepuram districts.

The Learning Curve
Empowering poor women through the job
creation model forms the core of partnership
and knowledge transfer project among
Lakarmissionen, Hand in Hand Sweden and
Hand in Hand India, which aims to create jobs for
20,000 women from ultra-poor and poor families
by organising them into 1500 SHGs, providing
capacity building training, skill building

SHG women are confronted with difficulties such
as uneconomical prices, inadequate availability or
quality of raw materials, unscientific planning and
production, inadequate credit and lack of capital. In
a bid to foster sustainable SHG businesses, forming
stronger linkages with private sector offered a great
opportunity and Hand in Hand India saw this as a
great platform to bring markets to its multitude of
small rural entrepreneurs

Fostering functional literacy
Hand in Hand India has mobilised hundreds of marginalised women into SHGs in the rural
hamlets of Rajasthan and Odisha. These areas were characterised by extreme backwardness and
poor women literacy. This compelled Hand in Hand India to take corrective action through the
partnership project with GSRD Foundation, that has empowered 2500 SHG women though adult
literacy programmes and imparted vocational training to 2200 women over a two-year period.

Spinning the Yarn of Success
Jeeva, the owner of Praveen Thread Assembling Unit and the leader of the Magizhampoo SHG
hailing from Kancheepuram, has been a weaver all her life. She was already in the weaving trade
when she decided to quit her business and take over a thread-assembling unit to supply to tailors
and manufacturers around Tamil Nadu. She has employed four other women in the thread- making
venture. Over a span of five years, she has 8 machines and produces an output of close to 7,500 tubes
of thread per day. She has liaisoned with agents
from Cuddalore, Pondicherry, Vandavasi, and
Thiruvallur who regularly take orders from
her. Running a thread-assembling unit goes
beyond just making the thread tubes. Ever
since she joined the SHG, Hand in Hand India
has been assisting her with loan facilities. The
team currently procures 100 colour cones. They
dream of expanding to an array of 4,000 colours.
Jeeva’s business is a success story. She earns
INR 1,00,000 a month of which she makes a
profit of INR 40,000 per month. Going forward,
she wants to liaison directly with boutiques in
Chennai and export thread tubes.
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THE BIG

YEARS

10

Rural India is the lifeline of India’s culture and eco-diversity.
With the switch from urban to rural, people are moving back to
farming for a healthy lifestyle and relocating their base from cities
to villages to move away from the hustle and bustle.
Such being the case Hand in Hand India’s Village Uplift
Programme (VUP) aims to give a boost to the villages as the next
best destination. The Village Uplift Programme conceived by
Hand in Hand India was envisaged to bring holistic development
to one of the nation’s most deprived – the rural community. It
has been a decade since the Village Uplift Programme has
implemented several projects, a unique mix of each of the other
five pillars. What makes it so unique is the malleable nature of the
programmes, which offers an assortment of several interventions
to the donors to make their choice.

As the Village
Uplift Programme
turns ten, we
take a sneak
peak at some of
the highlights,
achievements and
key interventions

A unique feature of the VUP is that individuals, corporates,
governments, and NGOs – all are welcome to adopt a village and
support in its make-over, in close association with the community.
Hence, the transition is not imposed and culminates as a result of
conscious community effort.
As we take a look back at how we have impacted the community
and the environment in the last decade, we realise how during
each of these ten years, we have created a societal or institutional
level change. The journey was etched with two backward villages
of Muttavakkam and Kilsirunaiperugal of Kancheepuram
block in 2007.

VILLAGE
UPLIFT
PROGRAMME

The project, launched in a grim environment, had several
challenges to face including tackling the high turnout of child
labour, as children were engaged as weavers in yarns and the
pathetic situation of women, who were deprived of financial
independence. Strengthening on-farm activities was given
weightage and cattle treatment camps were organised with the
concept of in-situ insemination, as part of which the beneficiaries
did not have to take the animals to the hospitals and could get
them treated in the camps near their dwellings.
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Pilot
veterinary
camps

2007-08

Inception
of VUP

2008-09

2009-10

Initiated
50
Child
Learning
Centres

2010-11

Enterprise
Training
for SHGs

Outreach
to 125
panchayats

Citizens’
Centres
instituted

2011-12

Distribution
of
25000
horticulture
plants

2012-13

2014-15

2013-14

Created
Farmers’
Clubs

Introduced
solar-based
incubators

2015-16

2016-17

Promoted
Sustainable
Smart
Villages

As one of the pioneers of the concept of artificial insemination, the VUP pillar of Hand in Hand India
swiftly launched veterinary camps. Partnership with government further leveraged the programme.
Around this time, another feat was achieved by the VUP pillar way before the CSR Act came into
force. The early association with Nokia and Salcomp in 2008 had paved a new collaboration with
corporates, of which the latter, Salcomp, is still actively associating with Hand in Hand India.
J K Tyres, PPG Asian Paints, Eicher Group Foundation, Trelleborg Sealing Solutions, Cognizant
Foundation are some of the other corporates that have been added to our list.
Shifting its focus to children’s education, Child Learning Centres (CLC) were launched in the year
2009, in collaboration with the CLEP pillar.
The CLC gains prominence in the light
of the prevailing high-level of illiteracy
among the target community and
the then students, who were mostly
first-generation learners needed
handholding support.
The first taste of success for the
VUP pillar was in the year 2010
when 100 plus panchayats
covering 59000 households
were added to the list. In
order to give a fillip to the
village
infrastructure,
the Citizen Centre
was launched by
the VUP pillar in
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collaboration with the SD&TC pillar. A key
propellant for this move was the government
schemes, which were not reaching the
people. In a bid to make the government
schemes available and accessible to people,
the e-governance programmes aimed to
link government benefits and schemes.
The Citizens’ Centre served as a platform
to provide digital literacy and computer
education to women and youth in the
villages.

rearing
through
the
introduction
of
solar-based incubators aimed to increase egg
production in a shorter time span. Each year
stimulated the VUP pillar to take up a new
challenge and work to address it. Moving
forward, new frontiers of investment and growth
are being explored to ensure robust development
of the operation team and adequate reach to the
target beneficiaries.

Drifting focus on the need to promote
environment and pitching the cause of
planting more trees, horticultural plants were
distributed to the target community. As part
of the drive mass awareness on cleanliness,
installation of dustbins was organised,
besides encouraging the villagers to set up
kitchen gardens and vermicomposting near
their house. However, in 2012, with the
launch of government’s village adoption
scheme more villages were brought under
the ambit of the VUP pillar.

Bhuvaneshwari lost her husband when she
was barely 25 years old and took to fish
farming through the Cognizant Foundation
supported project implemented by Hand in
Hand India. Mother of two sons, the 45 year
old used to eke out a living by selling the
farm produce, which used to hardly bear any
returns. However, things started looking up
after she received fish farming training and
was given 2500 fishlings and today each of
them weighs around 2.5 kg. “I can sell the
fish for INR 130 each and generate good
revenue,” she adds.

In a bid to expand the project, there was
a gradual shift to the Northern states.
This included the impoverished states of
Madhya Pradesh, Odisha and Rajasthan.
A significant move in 2013 was NABARD
Farmers’ Club, a landmark initiative,
which was kick-started by VUP pillar.
The club was an attempt to show
how the farmers’ community
could be mobilised to get a good
turnover. The federation concept
was introduced through this
system as part of which the
farmers’ body could now
be linked to the local
cooperative society. A
major innovation has
been brought about
in
native
chick

Fishing Her Way Out of Destitution
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‘IT’ IS TIME FOR THE DIGITAL SHIFT

MONITORING & EVALUATION

Green
research
TO SPEED UP
DATA ANALYSIS

T

INFORMATION TECHNOLOGY

he digital trend has been expanding considerably over the last few years.
Several projects of Hand in Hand India have seen some form of digitisation.
Supporting them in this transformation is the IT team that has created
unique apps and portals to support the pillar operations.
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The receipt generation software is one such change that has greatly
benefitted the SHG programme. Manual receipts have been replaced with computerised
receipts across several branches which can now store member data and monitor loan
repayment. The main advantage of the software is the ability to record data in real time
and provide an accurate picture of a client’s financial status. This data can be developed
into a comprehensive database for further analysis.
The IT team has developed an online e-commerce portal, developed for the project
supported by Ericsson India Pvt Ltd, to enable our SHG women to market their products
online. Through the vendor portal, the women entrepreneurs are able to upload their
products for purchase. Named ‘Kaushal’ or ‘skill’, the portal is a tribute to the skill and
care with which our rural entrepreneurs make their products. With a strong e-commerce
trend developing in the country, it is imperative to increase the digital connect.
Vodafone Foundation & Indus
Tower supported RISE project
specifically
targets
this,
through the Buyer and Seller
Apps designed for women
entrepreneurs to help them in
selling their products online.
The buyer app, designed by our
in-house IT team was developed
keeping in mind the rural
women entrepreneurs’ grasp of
technical knowledge. Through
a simple user interface, the app
allows the SHG women to enter
details of their products for sale.
With many new developments
taking place across our projects,
the IT team’s timely support
has been invaluable in ensuring
project progress.

P

eriodic monitoring and evaluation
techniques are key to critically
gauge the need and outreach of
social interventions. Technological
facelift given to the M&E
department has brought about swift data
recovery and offline access. The introduction
of i-form, a new software has brought about
a major change in the way we approach and
analyse different data across pillars.
Adopting to a new style of reporting viz the
spot reports, in particular, is paving the way for
clean and specific analysis as compared to the
previously used analysis methods of lengthy
reports, which marred the significant points of
evaluation. Upon completion of an evaluation,
a short report containing the salient findings are
sent to the respective pillar heads for immediate
action. These crisp and quick updates have
proved highly effective in implementing key
changes. The Monitoring and Evaluation team
in partnership with the IT department have
been making use of this software for gathering
on-field data. In the past, paper-based surveys
were put to practice, owing to the lack of reliable

internet connectivity and inability to use online
surveying tools.
However, now with the emergence of the
i-Form builder, data is collected offline and
stored in databases for further analysis. The big
positives of the i-Form are time efficiency and
quality assurance. Paper surveys take anywhere
between a few days to a month to convert into
digital databases, the i-Form cuts this time down
to a day or two while maintaining the quality of
data, as paper survey conversions are prone to a
higher margin of error.
A recent experience from a survey conducted in
the Health Pillar with the i-Form yielded rave
review from the surveyor:
“Tablets are cutting costs, improving time efficiency,
reducing the possibility of error and help us maintain
our environmentally conscious values.”
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The visual communications team filmed a
documentary on the CSR partners of the
organisation and relationships with various
institutions and agencies of repute. Short
films on Hand in Hand India’s interventions
across its programme areas were developed,
to share project impact with our donors
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igital technology is steadily
transforming
the
face
of
development communication.
Digital media has taken the world
by storm. Short video formats on
social media have become the most effective
method of telling stories online. Increasing
usage of social media and crowdsourcing
platforms have become the order of the day.
Capturing the attention of the audience within
a limited timeframe is key to maximise reach.
Toeing on these lines, the communications
function of Hand in Hand India made efforts
to develop compelling content, designs, and
documentaries vividly capturing project
interventions for donors and partners.

more than words

LEADING THE LEADERS

and partners, garnering their appreciation.
HANDPRINTS, Hand in Hand India’s
monthly e-newsletter saw a rapid increase in
the number of subscriptions – the newsletter
is widely read by our partners, supporters,
and well-wishers as it showcases our monthly
achievements in a crisp, easy to read interface.
Promoting Hand in Hand India’s initiatives
at the grassroots received a shot in the arm
through its Facebook page.

ith the constant growth and
expansion operations in our
organisation, the need for a
skilled workforce, who are
able to tackle challenges,
is also increasing. Applying the best mix of
policies and practices, the HR team ensures
a productive workplace and constantly takes
strides to understand the vibe among the
employees.

Communications also went a step further
in creating booklets, presentations and
collaterals encapsulating the impact of
project interventions across the five-pillars.
Stories of empowerment at the grassroots,
woven as case studies, helped capture
real-time impact in the lives of the people.
Tailoring communications to suit local
contexts and rural settings on one hand,
and delivering it in a compelling format
without losing out on the emotional and
social connection to partners and donors has
graduated communications to the next level.

W

a conference room or ordering lunch. The
administration team has also made significant
strides in streamlining their procurement
processes, establishing a quicker response.
This system has now been replaced with yearly
contracts for repetitive work with vendors.
A large number of manual purchase orders
have been eliminated. These small and certain
changes are steadily shaping the way we
conduct business.

Recently, an Employee Satisfaction Survey
was conducted amongst the top and middle
management employees revolving around
issues such as work-life balance and alignment
with the organisation. The results from the
survey were positive, aligning with the goals
of the organisation. In partnership with the IT
team, the HR Portal has been launched to avail
services and register employee grievances,
resulting in a cut down on paper usage and
response time. Alongside the HR portal, the
administration portal has also been launched,
which has eased the procedures for booking
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CAMBODIA

PARTNERSHIPS
& ALLIANCES

P

VOLUNTEERING FOR CHANGE

artnerships & Alliances (P&A)
form an important part of our
organisation’s efforts in achieving
our goal of creating jobs and
alleviating poverty. With specific
focus given to Corporate Social Responsibility
under the Indian Companies Act of 2013, the pool
for project funding has widened significantly and
Hand in Hand India’s P&A team works to attract
such funds to further our activities.
While
our
partnerships
with
different
corporates continue to grow year on year, the
challenges we face continue to grow as well.
In many of our new partnerships, we have
diversified the kind of projects and problems
we focus on, to truly capture the needs of both
the donor and the communities we serve.
Creating specific, tailor-made projects provides us
with new opportunities to expand our activities.
One specific area we are developing is the
‘corporate-community connect’. Through this, we
invite employees from our donor organisations to
volunteer their time in specific project activities.
BNP Paribas GSO is one such example, where the
company as a strategy is promoting volunteering
among its staff and provides time for their
staff to contribute to the rural poor. Through
their partnership with Hand in Hand India,
BNP Paribas GSO’s employees participated
in the construction of a bore-well recharge pit in
collaboration with Hand in Hand India staff.
A team of 40 to 50 volunteers provided a day’s
work to fill boulders into the recharge pit. PPG
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H
Asian Paints’ Sustainable Smart Village
Uplift Programme aims to transform the
Mambakkam village in various ways. The
senior leadership team and employees of PPG
Asian Paints participated in painting the school
along with stakeholders of the panchayat and
Hand in Hand India’s leadership.
Following the success of these programmes, a
dedicated Employee engagement programme
has been developed to ensure the volunteers
connect with the rural community.
To the Festival of Giving and Gaining
Daan Utsav initiative was organised at VA TECH
Wabag, Chennai as part of which products of our
SHG women entrepreneurs were sold to mark the
International Day of the Girl Child. All proceeds
went towards educating girls, reaffirming our goal
of job creation and poverty alleviation. Similar
events have been planned for other organisations
to raise awareness about the plight of the girl
child and and putting an end to child labour

CREATING THE RIGHT
COMMUNITY CONNECT

and in Hand Cambodia was established
in 2014 with the view to provide
a good standard of living for subsistence
communities in rural Cambodia. While
growth continued to take place, poverty
continued to persist in the lives of many. To combat this,
Hand in Hand Cambodia decided to focus on two areas,
finance and job creation. The SHG model was successfully
piloted among Cambodian Rural Development Team, Hand
in Hand India and SHG Finance Plc covering nine districts
in the provinces of Kratie and Stung Treng. In 2016, the SHG
Finance formed 39 new Self-Help Groups edging closer
towards our goal of 300 SHGs between 2017 to 2020.

Mrs.Toch Bontheum lived with her
family of five in Kbal Chou village, in
Kratie. Her husband, a farmer, as
a
wage labourer to support the family.
When Ms Toch learned about the SelfHelp Groups in 2013, she enrolled in
a group and was chosen as the group
representative. Her role involved group
management, financial management, and
acting as a group facilitator. She saved
5,000 Riel to 10,000 Riel monthly. Later,
she began her small household tailoring
enterprise and now earns 300,000 Riel to
400,000 Riel/month

Skill training such as pig raising, poultry raising, mushroom
cultivation, rice intensification systems and tailoring are also
provided. A total of 2623 families have now been trained in
capacity building for management and technical services,
equivalent to 12,648 jobs. The SHGs consist of 2623 members,
87% of which are women.The total savings among the SHG
rose by 35% from 2015. The variety of training provided have
helped to increase the savings by the SHG members. The
training focuses on group dynamic, financial management,
leadership, bookkeeping and microenterprises. The SHG
Finance Plc Program is brewing hope into the lives of many
families in rural Cambodia through their dedicated approach
to lift them out of poverty. Through continued efforts, we
hope to reach out to more families and help them out of
poverty and lead towards progress.
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Books In Bruised Hands

SWITZERLAND

For the cause
of children
We extend a warm welcome
to Mr Arndt Soret, the new
CEO of Hand in Hand
Switzerland, a lawyer by
profession, has dedicated
his professional life to the
digital world. He first visited
India in 2013, after his term
with the United Nations
- headquartered in New
York. “Last year, whilst on
‘mission’ in Switzerland, I
had a tram accident that sent
me immediately into a coma
for ten days

Hand in Hand Switzerland Association (HiHSA) works as a
fund-raising, communication and marketing arm for Hand
in Hand India. The organisation, based out of Altendorf,
Switzerland, has grown rapidly since its inception in 2013,
forging partnerships with like-minded institutions in Europe.
Specifically supporting projects related to climate change
and children education, the Association works closely with
implementation partner Hand in Hand India to alleviate poverty
and open avenues of opportunity for those in dire need in India.

Over the past year, three niche partnerships have been levers to
support projects in India. Echoing with Hand in Hand India’s
During this time I had a what
principles to ensure there are child-friendly and child labour
most of us call “near-deathfree villages, Humanium, a child rights-based organisation has
experience” with all that comes
partnered to support a programme in the residential special
with it, light, voices, beautiful
training centre in Madhya Pradesh. Through this partnership,
images etc...”
50 children will be provided rights-based education and
It was that day and today, he
motivation such that they can be successfully mainstreamed
continues to work passionately
into high-schools, and ultimately graduate to gain skills
to serve the community
to be employable. In addition to their support for children,
Humanium, backed by Erbacher Foundation, has funded an
initiative to promote sustainable organic farming technology in three villages in Tamil Nadu. In
a bid to enhance drinking water availability in Kaliyanoor village of Kancheepuram, HiHSA has
struck a partnership with One Percent Fund for Development. Through this, 250 households in this
small village will benefit. The donor is known for its short-term impact based project funding, and
HiHSA is proud to have partnered with them!
Fashion and non-profit normally don’t go hand in hand. But Luxembourg-based Impashion, a
socially conscious clothing and retail brand changes that. A percentage of every piece of clothing
purchased from Impashion goes towards HiH India’s child labour elimination project. Therefore,
by buying clothes you are helping a child get that extra uniform, school bag, notebooks or toiletries!
Going forward, HiHSA looks to partner with like-minded institutions to foster green pastures in
the arenas of women empowerment, child labour elimination and climate change. With a new CEO,
Arndt Soret, a Corporate Counsel and Lawyer with a heart for social causes, the Association is
bound to create a brand name for itself.
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Manas Ranjan Mohanty, GM Human Resources,
Reserve Bank of India shares his experience
during his visit to our residential schools
On January 28, 2015, I had a chance visit to the
Poongavanam Residential Special Training
School, run by Hand in Hand (HIH) India (with
part support from the Government). It is around
5 km from the temple town of Kancheepuram,
Tamil Nadu. The 100 children in the school
between the age of 6-14 years were basically
child labourers and migrants, who were trying to
catch up with education and their lost childhood.
The welcome was boisterous as they sang Tamil
songs of hope and a joyful future. Through the
Founder Trustee of HIH, I ventured to talk to
the children. Each child has a unique story, very
different from our own ideas about such stories
guided by the popular media.

been their first role models for they never had
anyone else to look up to. The spark within them
to be teachers thus appeared naturally. Their
urge to learn is immense. I visited their small
library which had a very few books. Holding
on to their hands I felt both sad and sanguine.
As I left the school, I was thinking about how to
apply balm on their bruised little hands.

Instantaneously, a thought flashed through me
that the library needs more books. HIH runs 8
such schools with nearly 550 kids. Can we set
up decent libraries for and in these schools? A
friend reminded me of Paulo Coelho, “And,
when you want something, all the universe
conspires in helping you to achieve it.” My
These children have had brutalised childhoods friends and colleagues are an integral part
in the recent past. I held their hands; they were of my Universe. I wrote to 34 friends and
as hard and rough as an ancient rock. When you colleagues. Most of them contributed. A list of
have worked in brick kilns, the hands cannot be books was carefully prepared in consultation
otherwise. Their individual stories are waiting with a few teachers and child psychologists.
to be listened to.
Every night these days before they sleep a
Good Night Talk is arranged in all the hostels.
The most enduring aspiration for many of the
Manas Ranjan Mohanty, GM Human Resources,
kids is TO BE A TEACHER. Their teachers have
Reserve Bank of India, Hyderabad
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A Cut Above the Rest
Meet the eight shining
heroes, who have been
recognised for their
outstanding contribution
at the field level in their
area of work

S Ponvizhi,
Assistant Nurse
S Ponvizhi has garnered
praises from seniors and
patients alike. She heads
health camps and has
shown immense dedication

Rekha Dawar,
Mobiliser
Rekha from Rajasthan
supervises 3 Anganwadis.
She counsels women and
children and has brought 22
children out of malnutrition

Divya C,
Motivator
Divya has encouraged 800
households to practice waste
management in Madagadu ward.
Her rousing popularity in the
community has been appreciated

Suganthi,
Horticultural Officer
Suganthi has been
recognised for her efforts
to educate the farmers
on organic farming and
support in marketing

Selvam and Gunasekaran,
Cultural Trainers
The duo has been creating
awareness on the perils of
child labour through folk art.
Their efforts have brought back
dropout children to school
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T Kala,
Credit Officer
Kala has affected the
increase of SHGs in her
block from 20 to a 103
SHGs, consisting of 1300
members

Muthulakshmi,
Mobiliser
Muthulakshmi has
mobilised 18 SHGs and
motivated 48 households
to build toilets
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HAND IN HAND INDIA / SEED TRUST CONSOLIDATED FINANCIAL STATEMENT

BALANCE SHEET AS AT MARCH 31, 2017

Income and Expenditure Account for the Year Ended March 31, 2017

(All amounts are in Indian Rupees unless otherwise stated)

(All amounts are in Indian Rupees unless otherwise stated)		

Particulars

March 31, 2017

March 31, 2016

Trust Funds and Liabilities

7,127
44,41,73,162
26,41,18,013
      70,82,98,302

b. Surplus in Income and Expenditure Account

        7,02,80,960

   

Non Current Liabilities
a. Long Term borrowing						
b. Long term provision 					
Total  B
        
Current Liabilities
a. Sundry Creditors
						
b. Other Current Liabilities'
					
c. Short Term provision 						

21,86,73,785
24,45,34,536
      46,32,08,321
   1,19,55,07,938

18,73,54,927
24,10,26,070
      42,83,80,997
  1,20,69,60,259

32,28,88,320
3,35,11,783

32,89,45,469
3,59,42,975

      35,64,00,103

     36,48,88,444

2,41,98,069
23,31,49,244
22,47,400

Year ended
March 31, 2016

Grants 							34,82,60,388			

38,18,39,711

Interest Income 						

21,07,53,444			

15,46,91,646

Income from Solid Waste Management				

1,45,000			

11,14,594

Other Income							

2,85,37,793			

1,60,53,279

TOTAL

c. Grants
Capital Grants 						
Revenue Grants 						
Total (a+b+c) A

        7,16,55,719

Year ended
March 31, 2017

INCOME

Trust Funds
a. Corpus Trust Funds
Initial Contribution
							
7,127
Corpus Fund
							
44,41,73,162
Interest on Corpus Funds
					
21,64,63,609
      66,06,43,898
        

Particulars

1,81,98,644
29,30,49,932
29,06,520

Total  C
                       25,95,94,713
      31,41,55,096
TOTAL (A+B+C) 						
1,81,15,02,754               1,88,60,03,799
Assets
Non Current Assets
a Fixed Assets
Tangible Assets 						
21,26,43,173
13,45,92,563
Intangible Assets
					
22,63,588
25,94,458
Capital Work-in-Progress (Building)
				
37,67,024
5,01,67,908
Total
b. Long term Investments
c. Long term Loans & Advances
Total (a+b+c) A
Current Assets
a. Cash and bank balances
					
b. Short term Loans & Advances 					
c. Other Current Assets 						

       21,86,73,785
       55,15,77,978
       13,76,04,347
       90,78,56,110

      18,73,54,929
60,94,06,324
63,69,27,985
   1,43,36,89,238

49,30,42,653
38,55,16,234
2,50,87,757

24,80,67,985
18,05,72,214
2,36,74,362

Total  B
TOTAL (A+B)

       90,36,46,644
    1,81,15,02,754

      45,23,14,561
   1,88,60,03,799

58,76,96,625

      55,36,99,230

EXPENDITURE
Programme Expenses						

48,80,64,973			

45,16,29,535

Administrative and other expenses				

3,59,04,201			

3,55,00,790

Finance Cost							

6,23,52,692			

5,95,58,179

Depreciation / Amortisation					

1,53,04,746			

1,33,82,717

Less: Amortisation from Capital grants-being depreciation
/Amortisation

(1,53,04,746)			

(1,33,82,717)

TOTAL

58,63,21,866

      54,66,88,504

      13,74,759

            70,10,726

      13,74,759

           70,10,726

Excess of Income over Expenditure before tax

      

Provision for tax:
- Current tax		
Surplus carried forward to balance sheet
		
Note: The Statutory Audit of Hand in Hand India and Socio Economic and Educational Development Trust standalone
financials has been conducted by M/s. PKF Sridhar & Santhanam LLP Chartered Accountants, Chennai. The Auditors
Report along with the Financial Statements of both Trusts are available on our Website.

The Financial Statements of Hand in Hand India and Socio Economic and Educational Development Trust for the year ended March 31,
2017 was audited by M/s. PKF Sridhar & Santhanam LLP, Chartered Accountants (ICAI Firm registration number: 003990S/S200018).
The completed audited Financial statement can be viewed on our website.
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MANAGEMENT ACCOUNTS

HAND IN HAND INDIA

HAND IN HAND INDIA

Income and Expenditure Account for the Year Ended March 31, 2017

BALANCE SHEET AS AT MARCH 31, 2017

(All amounts are in Indian Rupees unless otherwise stated)		

(All amounts are in Indian Rupees unless otherwise stated)
Particulars

March 31, 2017

March 31, 2016

Trust Funds and Liabilites
Trust Funds
a. Corpus Trust Funds
Initial Contribution							
Corpus Fund

						

Interest on Corpus Funds

				

1,000

23,21,24,387			

23,21,24,387

9,31,51,816			

12,13,96,776

32,52,77,203

    35,35,22,163

      4,20,88,989

      4,14,71,417

								
b. Surplus in Income and Expenditure Account

1,000 				

c. Grants

Particulars
Year ended
									March 31, 2017

Year ended
March 31, 2016

INCOME
Grants									

33,81,18,805		

34,39,93,917

Interest Income								

19,15,85,776		

14,33,31,314

Other Income								

2,69,45,625		

1,48,67,901

TOTAL

    55,66,50,206

    50,21,93,132

EXPENDITURE
Programme Expenses							

46,25,21,896		

41,30,42,807

Capital Grants							

10,20,32,575			

9,55,71,090

Administrative and other expenses					

3,23,39,460		

2,90,42,628

Revenue Grants							

20,63,69,334			

23,08,84,487

								

30,84,01,909

    32,64,55,577

Finance Cost								

6,11,71,278		

5,41,13,554

    67,57,68,101

    72,14,49,157

Depreciation / Amortisation						

1,25,69,216		

1,15,59,452

Less: Amortisation from Capital grants-being depreciation/Amortisation

(1,25,69,216)		

(1,15,59,452)

Total (a+b+c) A
Non Current Liabilities
a. Long term borrowing						

30,28,88,320			

23,39,45,469

b. Long term provision						

2,65,13,440			

2,82,97,580

Total  B

    32,94,01,760

    26,22,43,049

Current Liabilities

TOTAL

    55,60,32,634

Excess of Income over Expenditure before tax

            6,17,572		

    49,61,98,989
59,94,143

Provision for tax:		

a. Sundry Creditors						

1,55,44,123			

1,48,81,770

b. Other Current Liabilities					

23,16,59,483			

29,06,89,345

c. Short Term provision						

18,47,692			

24,53,352

Total  C

    24,90,51,298

    30,80,24,467

TOTAL (A+B+C)

1,25,42,21,159

1,29,17,16,673

Assets

- Current tax
Surplus carried forward to balance sheet

            6,17,572

         59,94,143

The Financial Statements of Hand in Hand India for the year ended March 31, 2017 was audited by M/s. PKF Sridhar & Santhanam
LLP, Chartered Accountants (ICAI Firm registration number: 003990S/S200018) The completed audited Financial statement can be
viewed on our website.

Non Current Assets		
a. Fixed Assets		
Tangible Assets							

9,97,68,987			

9,00,35,214

Intangible Assets						

22,63,588			

25,94,458

Capital Work-in-Progress (Building)				

				

29,41,419

Total

    10,20,32,575

      9,55,71,091

b. Long term Investments

    23,96,96,490

    28,01,39,048

c. Long term Loans & Advances

       8,17,21,283

    51,29,02,397

Total (a+b+c) A

     42,34,50,348

    88,86,12,536

Current Assets
a. Cash and bank balances					

44,51,78,591			

24,04,56,127

b. Short term Loans & Advances					

36,95,17,971			

14,75,07,177

c. Other Current Assets						

1,60,74,249			

1,51,40,833

Total  B

    83,07,70,811

    40,31,04,137

TOTAL (A+B)

1,25,42,21,159

1,29,17,16,673

The Financial Statements of Hand in Hand India for the year ended March 31, 2017 was audited by M/s. PKF Sridhar & Santhanam
LLP, Chartered Accountants (ICAI Firm registration number: 003990S/S200018) The completed audited Financial statement can be
viewed on our website.
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MANAGEMENT ACCOUNTS

Socio Economic and Educational Development Trust

Socio Economic and Educational Development Trust

Income and Expenditure Account for the Year Ended March 31, 2017

BALANCE SHEET AS AT MARCH 31, 2017

(All amounts are in Indian Rupees unless otherwise stated)
Particulars

(All amounts are in Indian Rupees unless otherwise stated)		
Particulars

March 31, 2017

March 31, 2016

Trust Funds and Liabilites
Trust Funds
a. Corpus Trust Funds
Initial Contribution

						

6,127				

6,127

Year ended
March 31, 2017

Year ended
March 31, 2016

INCOME
Grants								

1,01,41,583			

3,78,45,794

Interest Income							

1,91,67,668			

1,13,60,332

						

21,20,48,775			

21,20,48,775

Income from Solid Waste Management				

1,45,000			

11,14,594

Interest on Corpus Funds					

12,33,11,793			

14,27,21,237

Other Income							

15,92,168			

11,85,378

Corpus Fund

33,53,66,695

    35,47,76,139

      2,95,66,730

      2,88,09,543

								
b. Surplus in Income and Expenditure Account
Capital Grants							

11,66,41,210			

9,17,83,837

Revenue Grants							

3,81,65,202			

1,01,41,583

Programme Expenses						

2,55,43,077			

3,85,86,728

    10,19,25,420

Administrative and other expenses				

35,64,741			

64,58,162

    51,97,39,837

    48,55,11,102

Finance cost							

11,81,414			

54,44,625

Depreciation / Amortisation					

27,35,530			

18,23,265

Less: Amortisation from Capital grants-being depreciation		
/Amortisation

(27,35,530)			

(18,23,265)

Non Current Liabilities
a. Long Term borrowing						

2,00,00,000			

9,50,00,000

b. Long term provision						

69,98,343			

76,45,395

      2,69,98,343

    10,26,45,395

Current Liabilities
a. Sundry Creditors						

86,53,946			

33,16,874

b. Other Current Liabilities					

14,89,761			

23,60,587

c. Short Term provision						

3,99,708			

4,53,168

Total  C

      1,05,43,415

         61,30,629

TOTAL (A+B+C)

    55,72,81,595

    59,42,87,126

Assets
Non Current Assets
a. Fixed Assets		
Tangible Assets							

11,28,74,186			

Intangible Assets							
Capital Work-in-Progress (Building)				

       5,15,06,098

15,48,06,412

								

Total  B

       3,10,46,419

EXPENDITURE

c. Grants

Total (a+b+c) A

TOTAL

4,45,57,349

-				
37,67,024			

TOTAL

       3,02,89,232

      5,04,89,515

Excess of Income over Expenditure before tax

             7,57,187

          10,16,583

             7,57,187

          10,16,583

Provision for tax:		
- Current tax		
Surplus carried forward to balance sheet

The Financial Statements of Socio Economic and Educational Development Trust for the year ended March 31, 2017
was audited by M/s. PKF Sridhar & Santhanam LLP, Chartered Accountants (ICAI Firm registration number: 003990S/
S200018) The completed audited Financial statement can be viewed on our website.

4,72,26,489

Total

    11,66,41,210

      9,17,83,838

b. Long term Investments

    31,18,81,488

    32,92,67,276

c. Long term Loans & Advances

      5,58,83,064

    12,40,25,588

Total (a+b+c) A

    48,44,05,762

    54,50,76,702

Current Assets
a. Cash and bank balances					

4,78,64,062			

76,11,858

b. Short term Loans & Advances					

1,59,98,263			

3,30,65,037

c. Other Current Assets						

90,13,508			

85,33,529

Total  B

      7,28,75,833

      4,92,10,424

TOTAL (A+B)

    55,72,81,595

    59,42,87,126

The Financial Statements of Socio Economic and Education Development Trust for the year ended March 31, 2017 was audited by
M/s. PKF Sridhar & Santhanam LLP, Chartered Accountants (ICAI Firm registration number: 003990S/S200018) The completed
audited Financial statement can be viewed on our website.
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PARTNERS & DONOR LIST
Hand in Hand International
Hand in Hand Sweden
ACC Limited
Apollo Tyres Ltd
Ashok Leyland
Asian Development Bank
Asian Paints Limited
BNP Paribas Global Securities Operations Pvt Ltd
BNP Paribas India Solutions Pvt Ltd.
B.S. Abdur Rahman University
Cantonment Board (St Thomas Mount and
Pallavaram)
Computer Age Management Services (CAMS)
Chennai Corporation
Cheyyar SEZ Developers Pvt Ltd
ChildLine India Foundation
Chitlapakkam Town Panchayat
Cognizant Foundation
CREDAI Chennai
Dalmia Bharat Group Foundation
Department of Tourism, Uttar Pradesh
Deshpande Foundation
Dimexon Diamonds Ltd, Coimbatore
Directorate of Rural Development
District Administration, Ramanathapuram
District Rural Development Agency,
Kancheepuram
District Rural Development Agency, Tiruvallur
DWDA
Eicher Group Foundation
Emerald Jewel Industry India Ltd
Ericsson India Private Limited
Eurokids
Flextronics Technologies (India) Pvt Ltd.
Ford India Pvt Ltd
Forum Syd
FMO
Franklin Templeton International Services
(India) Pvt. Ltd.
Give2Asia
GlobalGiving
Godhand Radhakrishnan, USA
Grundfos Pumps India Private Limited
Grupo Antolin India Private Ltd
GSRD Foundation
Gudalur Town Panchayat
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Guduvanchery Town Panchayat
Hand in Hand Inclusive Development and
Services
Hyundai Motor India Ltd.
Harvard Business School
Humanium, Switzerland
JK Fenner India Limited
JK Tyre and Industries Ltd
Jochnick foundation
JSW Salem Steel Plant
Karumathampatti Town Panchayat
Kundrathur Town Panchayat
Lakarmissionen
L&T Coimbatore Central Management
Larsen & Toubro Public Charitable Trust
L&T Rubber Processing Machinery
Lotus Footwear Enterprises Ltd
Madambakkam Town Panchayat
Madhya Pradesh Paschim Kshetra Vidyut
Vitaran Co. Ltd.
Madhya Pradesh Madhya Kshetra Vidyut
Vitaran Co. Ltd.
Madhya Pradesh Poorva Kshetra Vidyut
Vitaran Co. Ltd
Madukkarai Town Panchayat
Mahalir Thittam, TN Corporation for
Development of Women
Mamallapuram Town Panchayat
Mangadu Town Panchayat
Mitsubishi Elevator India Private Ltd.
Mondelez International
Mudichur Village Panchayat
National Bank for Agriculture & Rural
Development (NABARD)
Narasimanaicken Palayam Town Panchayat
Nordsterjnan-Salcomp
Oil and Natural Gas Corporation Limited
ORG Marg Properties
Pallapalayam Town Panchayat
Panchayat Union – Nemelli
Periyanayakkanpalayam Town Panchayat
Perungalathur Town Panchayat
PPG Asian Paints Pvt Ltd
Praveen Madhanagopal, Australia
Primark Betterlives Foundation
Radiohjalpen

Rameswaram Municipality
Redhands Limited Australia
Renault Nissan India Private Limited
Rotary Club Madras South
Salcomp Manufacturing India Pvt Ltd
Sarkarsamakulam Town Panchayat
State Bank of India
Sir Ratan Tata Trust
Social Venture Partners
Sri Sai Trust
SRM University
State Balance Growth Fund
State Institute of Rural Development
Stifenlsen Svenska Journalen Lakarmissionen
Stiftelsen Voxtra
Sundaram Global Securities Operations Pvt Ltd
Sundaram Global Services
Sutherland Global Services
SVP Philanthropy Foundation
Swed Fund
Tambaram Municipality
Tamilnadu Energy Development Agency
Tamilnadu Pollution Control Board
Tamilnadu Slum Clearance Board
Tamilnadu Watershed Development Agency
Tata Consultancy Services
The Coca Cola Foundation
Thirukazhukundram Town Panchayat
Thiruneermalai Town Panchayat
TRIUM
Trelleborg Sealing Solutions (India) Pvt Ltd
Turbo Energy, Thiruporur
UBS Optimus Foundation
UNICEF
Uthiramerur Town Panchayat
VA Tech Wabag Ltd
Varanasi Municipal Corporation
Vestas Wind Technologies India Pvt. Ltd.
Veerapandi Town Panchayat
Velankanni Town Panchayat
Vallalur Town Panchayat
Vivekananda Kendra, Kanyakumari
Vodafone Foundation & Indus Towers
Walajabad Town Panchayat
Water.org
Wipro Private Limited

Wind World (India) Power Development Pvt. Ltd.
Dr. Venil. N. Sumantran
Mr. Sasikumar Gendham
Ms. Mihoko Kobayashi
Ms. Geeta Padmanabhan
Mr. G Sekar
Prof. Karen Kayser
4 Friends
A & P Barnevik
Adam och Victoria Gillberg
Ahlberg Family
Aidan Clegg - Mtn Climber
Ake Bonnier
Aleris Holding AB
Alexander af Jochnick
Alf Svensson
Altor AB
Altor Equity Partners
Anders Andersson
Anna Wranghede & Family
APC Logistics
AQ Group
Arla Plast AB
Atea
Axel Bohman
Axel Johnson
Axmark/Wahlstedt
Baffemackan AB
Baltic Gruppen
BDO AB
Bengt Amlöf
Bengtsson byn
Bergsaker AB
BFJ Boras
Björn Fröling
Bo Soderberg, Ulla zachrisson
Bockasjo/Centiro/Jarngrinden
Bohman family
Bokwall Rislund Attorneys B.R.A.
Bona AB, Sweden
Borås Industri/Handelsklubb
Bruce Grant
BTS
Bygg-Gota
Bylund & Lindstrom family
Bylund and Bohman
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Camfill Farr Air Filtration India Pvt Ltd
Carl Geijer and Maria Stromberg
Caroline von Post-Carlsson, Gabrielle von PostBexelius and Rutger von Post
Catharina & Björn Bengtsson
Cecilia Jeansson Mörner and Hans Mörner
Centrio Solutions AB
Chris Furmanick
Claremont AB
Coeli AB
Collector AB
Collector Bank
Connect
Daegens Industri
Dahlstromska Stiftelsen
Delta
Eastbay AB
Ebba Bolander
Elisabeth Jancke Brandberg VUP
Ellos
Erik Mitteregard
Erik Selin VUP
Eva Bonnier
Eva Redhe Ridderstad
Family Ankarcrona
Family Skarborg
Fastec
Fastec Sverige AB
Fortum OYJ
Fredrik Och Charlotte Osterberg
Frosunda
Futura Foundations - Social Initiatives
GCFL Investment AB
Gekas I Ullared AB , Sweden
Geodis Wilson Sweden AB
Girindus Investments
Good Cause
Goran Bennich
Grant Thornton
Gunilla och Peje Emilsson
Gunilla von Platen
Gustaf Rudholm
H&M Foundation
Hammarsköld & Co
Hansson Holding
Hantverkslokaler I Göteborg
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Johas Ahslund
Helena Lovens Stiftelse
Henning Mankell
Henrik Ekelund
Hermanö Forvaltning VUP
Hildur Nordin Minnesfond
HOB
Hoist AB
Humanium (Ardnt & Olivier Soret)
Ikano Bank AB
Ingegerd and Lennart Oberg
Insplanet/Mediaplanet
Intrum Justitia
ISEC Group AB
ISS
Jan Opsahl and Bengt Wahlqvist
Jari Ovaskainen
John Gommes (Britto Foundation)
John Hepburn (Morgan Stanley)
Jonas and Christina at Jochnick
Jonas Ekwall
Karl Johan Persson, H&M
Karlstadsganget , Sweden
Katinka & Stephen Clarkson
Kerstin, Felix and Emma Bonnier
Kjell & Gunnel Dahnelius
Kricka
Kristoffer Melinder
Lannebo Fonder AB
Lars & Bengt Walan + Lennart Ramberg
Lars Johansson
Lena Apler, Sweden
Lennart Duell
Lennart Grebelius
Lerima AB
LGBP Holding VUP
Lillian Fossum
Lions Club Ahus-Sweden
Lions International
Lynx, Sweden
Magnusson Family
Margareta Lind
Mats Arnhög
Mats Heiman
Mats Karlsson
Mattson Fastighetsutveckling

Mentor Communications
Monterro Holdings Ltd (Martin Bjäringer & Carl
Rosvall)
Mr Greger Hamilton, Goldman Sachs
Mr Gunnar Magnusson
Mr. Hugo F. Ruys and Mrs Ruys
Mrs. Kerstin Kjellberg
Ms. Ulla Olin
Munksjo Ahlstromska Stiftelsen
NC Advisory
NCC
New Wave Group
NIBE , Sweden
Niklas Adalberth
Nina Sundén and Sebastian Siemiatkowski
Nokia
Nordiska Centrumhus
Nordlander/Engelbert
Northzone Ventures V AB
Opacus
Originat AB
Partex Marking
Per Hallius
Per Josefsson Holding AB
Per Olof Soderberg
Per Vannesjö Industri AB
Percival Billimoria
Persson/Rothman
Peter linden
Peter Settman
Petter Wingstrand
Pontus Bonnier
Profi Fastigheter AB
Projektengagemang
Property Dynamics AB
Provocare (Mr. Richard Jansson & Stefan
Crafoord-Wiklund)
Ramboll
Richard Lewisohn & Richard Holloway
Richard Nordström
Rico Estate Development
Rita Raukus
Ritetta (Caroline Sverdrup)
Robert af Jochnick
Robert Hallstrand
Robert Jarl Family

Roxtec International
Rustan Panday
Ryska Posten AB
Sachdev Family - UK
Sandip Jobanputra & Family
Scandic Hotels AB
Seco Tools
Servisen Investment Management
Simon de Chateau
Sjöland & Thyselius
Smedbo
Staffan Olsson
Staffan Persson
Stefan Dahlbo
Stefan Hellberg
Stefan Öhlander/Territorium AB
Stiftelsen Good cause
Svensson-Verdugo-Kramming
Swedbank
Swedol AB
System Identification (Erik Fröberg)
Team Olivia
Tedde Jeansson Sr
Tellus Viva Foundation
Texla
Tidstrand Family
Toft Foundation
Tomas Bergström
Tosito
U&C Nicolin Fund
Ulla & Curt Nicolin Stiftelse
Umeågruppen vill mer
VEM I Smaland
Virgin Unite - Mr. Paulus Deuticke
Volati AB, Sweden
Volvo
Winn Group Hotel
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KEY EXECUTIVES
NAME

DESIGNATION

Dr N Jeyaseelan			
Group Chief Executive Officer
Sandip Mookerjee			
President - P&A, VUP, MD - HiH Switzerland Association
Muralidharan L			
Financial Advisor
Madhumathi C			
Group Head HR
Krishnan N				
Chief Operating Officer - CLEP, Health, NRM, SD&TC
Amuthasekaran N			
Senior Vice President - SHG, Training, MED, HUBs, SWM/IT
K Muthusamy			
Sr.Consultant - CivilConstruction, Electrical, Mechanical and
					Maintenance
S Balaji				
Dean, Hand in Hand Academy, Livelihood, Skill Development
				
Consultant
K Thiyagarajan			
Senior Vice President - Building Maintenance, PR & Compliance
Srinivas Krishnaswamy		
Vice President
Dr Madhu Sharan			
Vice President - North India Operations
V N Narayanan			
Consultant - Project Head Rural Marketing
Kannan A				
Vice President Business Development
Suresh Rajkumar			
Consultant - CGM
Veena SS Manian			
Director - HR
Balu Swaminathan			
Advisor - Administration & PR
S Balasubramanian			
Advisor Administration
Dr Joe Y				
Chief General Manager - VUP
Badrinarayanan V			
Chief General Manager - SD&TC
J Antony Vincent Raja		
Deputy Chief Financial Officer
Ravichandran K S			
Deputy Chief Financial Officer
M.Mageswaran			
General Manager - NRM
Swaminathan E			
General Manager - CLEP & SD&TC
Raghuraman S G			
General Manager - IT & Systems
Narayanan H			
General Manager - P&A
Rajendran P				
General Manager - Health Special Projects
Byravamoorthi Natarajan		
General Manager - Projects
Lokesh Kumar Ganapathy		
General Manager - P&A
P K S Velmurugan			
General Manager - Heading Finance and Accounts of IDS
Santhus Gnanapragasam		
General Manager - Training
Abdul Gaffoor			
Consultant - GM Special Projects
Dr Shilpa Pandit			
Consultant Monitoring & Evaluation
Maya Nirmala			
Consultant-Head Monitoring & Evaluation
C Jalasayanan			
General Manager - SWM
G Kannan				
Deputy General Manager - NRM
V Parisutham			
Deputy General Manager - SWM
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NAME

DESIGNATION

Benoy T D				
Deputy General Manager - MP Operations
Princess Beula			
Deputy General Manager- Health
Kumaar ST				
Deputy General Manager - Operations
Babu K Y				
Deputy General Manager - SWM
Daniel Jesudason			
Deputy General Manager- Business and Enterprise 			
					Development
P Joseph Raj				
Deputy General Manager - Special Projects
A Prem Anand Gnanasekar
Deputy General Manager - SMP & Training - CLEP
R Ganesan				
Deputy General Manager - Administration
B Ravisankar				
Deputy General Manager
Padma T S				
Deputy General Manager - Research & Documentation
Umashankar S			
Deputy General Manager - P&A
Shwathi Srinivasan			
Consultant - Research & Development Associate
N Aravindan				
Assistant General Manager - HR
Priyanka Dale			
Assistant General Manager - North India Operations
Sajith Vadachirayil Soman		
Assistant General Manager - Enterprise Development
Nagarajan P				
Assistant General Manager - Accounts
B Arumugam			
Assistant General Manager - Portfolio Monitoring
John Britto M				
Assistant General Manager - SD&TC
Chandra Guptha B			
Assistant General Manager - NRM
B R Robert Rajathilagam		
Assistant General Manager - Health
N Gopalakrishnan			
Assistant General Manager - IT
K Devarajan
Assistant General Manager - Operations
Arun Katiyar
Assistant General Manager - Operations
S Joseph Kennedy
Assistant General Manager - Operations
V Prabahar Gnanakkan		
Assistant General Manager - Monitoring & Evaluation
Deepa Lakshmi			
Assistant General Manager - Communications
C Ponnaiyan				
Assistant General Manager - SHG Operations
R Unnikrishnan			
Chief Manager - MIS & Documentation
Abubacker Siddick			
Chief Manager - NRM
K Ranganathan			
Consultant-Visual Documentation
Anoma Basu				Consultant Documentation
Anitha Rajan				
Senior Manager - CMT Office
Santosh P Iype			
Senior Manager - Monitoring & Evaluation
Vasanthi Raman			
Headmistress - Mahatma Gandhi Matriculation School

I would like to thank you all for your significant support and dedication
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AWARDS & RECOGNITION
Dr Kalpana Sankar receiving the
NABARD Special Commendation
Award from Tamil Nadu Chief
Minister Edappadi K Palaniswami

Hand in Hand Inclusive
Development and Services
conferred the Best NGO Award at
the Swachhta Hi Sewa Campaign

NARI SHAKTI
PURASKAR 2016
The Nari Shakti Pursaksar, 2016
is a series of India’s national
honours

conferred

on

women

for their exceptional achievement.
Dr. Kalpana Sankar was honoured

HiH India’s Pragati
SHG was conferred Best
SHG Award by Odisha
Livelihoods Mission

with the award by the former
President, Pranab Mukherjee for
her outstanding achievment in the
field of women empowerment.
We

congratulate

Sankar

on

her

Dr.

Kalpana

achievements

HIH India’s Jai Amargiri Maharaja
SHG in Rajasthan received the Best
SHG Award, for promoting bank
linkage and social activities
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TRUSTEES - HAND IN HAND INDIA
Dr. Kalpana Sankar
Managing Trustee

Dr Sankar has been involved
in the women’s self-help
group movement in Tamil
Nadu for over two decades.
She is a double doctorate
in Physical Sciences and
in Women’s Studies and
Self-Help Groups. She is
currently the Managing
Trustee of Hand in Hand
India

S. Chinnappan
Trustee

Amuthasekaran
Nachiappan
Trustee

S Chandrasekar
Trustee

Dr. Mangala Ayre
Trustee

P. Kottaisamy
Trustee

Senior Vice President –
SHG, Training, MED,
Hubs, SWM/IT at Hand
in Hand India, Mr
Nachiappan’s experience
spans education,monitoring,
evaluation and grassroots
activities. He has worked
on watershed management,
renewable energy for rural
areas and rural development

Mr. Chinnappan has vast
experience in gender issues,
microfinance and SHGs,and
is the Founder of the Tamil
Nadu-based NGO Kalvi
Kendra. He also edits
Muttram, a governmentsponsored monthly
magazine for SHGs. He has
worked in policy-making
team for Dutch development
organisation Cordaid

Dr Mangala Ayre is an
educationist with over
30 years of experience,
specialising in kindergarten
and pre-school teaching. She
is a lecturer and counsellor
for teachers and parents
and has developed various
alternative teaching methods
using music, storytelling,
and dance

M.S. Sundararajan
Advisory Trustee

N. Srinivasan
Advisory Trustee

M.S. Sundararajan was
previously the Chairman &
Managing Director of Indian
Bank. His core expertise
lies in investment banking,
project finance, corporate
restructuring, and capital
markets. He won the Golden
Peacock Award on behalf of
Indian Bank in October 2009
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Formerly Chief General
Manager of NABARD, Mr.
Srinivasan is an expert in
microfinance and livelihood development. He has
worked with the World
Bank, IFAD on various
projects. Mr Srinivasan is
founder-member of Alliance
for the Fair Microfinance,
and chief author of the State
of the Sector Report 2008 on
Microfinance

Mr Chandrasekar has more
than 25 years of corporate
experience. His career
graph includes stints at
AF Fergusson, Cooper &
Lybrand, and National
Finance Company – Oman.
A visiting faculty in several
B-Schools, Mr Chandrasekar
has had diverse exposure in
team management

TRUSTEES - SEED TRUST
Dr. Kalpana Sankar
Managing Trustee

S. Chinnappan
Trustee

Mr Chinnappan has vast
experience in gender issues,
microfinance and self-help
groups, and is the founder of
the Tamil Nadu-based NGO
Kalvi Kendra. He also edits
Muttram, a governmentsponsored monthly
magazine for SHGs. He has
worked in the policy-making
team for Dutch development
organisation Cordaid

Dr Mangala Ayre is an
educationist with over
30 years of experience,
specialising in kindergarten
and pre-school teaching. She
is a lecturer and counsellor
for teachers and parents
and has developed various
alternative teaching methods
using music, storytelling,
and dance

K. Thiyagarajan
Trustee

Dr. N. Jeyaseelan
Trustee

Arun Kumar
Gopalaswamy
Advisory Trustee

Dr Sankar has been involved
in the women’s self-help
group movement in Tamil
Nadu for over two decades.
She is a double doctorate
in Physical Sciences and
in Women’s Studies and
Self-Help Groups. She is
currently the Managing
Trustee of Hand in Hand
India

With over 15 years of
experience in development
work, financial services
and business, consulting.
He has specialized in
process transformation
and business architecture,
offering development and
governance of not-for-profit
development programmes

Mr Thiyagarajan has over
10 years of experience in
cost effective construction
and five years of experience
in the social sector. He has
planned and constructed
various buildings for
Hand in Hand India. He
is currently the Senior
Vice President - Building
Maintenance, PR &
Compliance at Hand in
Hand India

K.N. Krishnamurthy
Advisory Trustee

Padma Shri
Dr. H Sudarshan
Advisory Trustee

Mr. Krishnamurthy is a
former General Manager
and Special Director in
automotive major Ashok
Leyland. With over 38
years of experience in the
manufacturing industry, he
is currently the Chairman
of the Indian Roads and
Transport Development
Association (Southern
Region)

Dr Jeyaseelan has two
decades of rural banking
experience. He has been
a consultant to UNDP,
UNOPS, GTZ, Agricultural
Finance Corporation, Tamil
Nadu Corporation for
Development of Women
Ltd., various microfinance
institutions and Water
Partner International (USA).
He is currently the Group
CEO at Hand in Hand India

Dr.Mangala Ayre
Trustee

Prof Arun Kumar
Gopalaswamy is currently
Professor, Department
of Management Studies
at IIT, Chennai and an
adjunct faculty at School of
Management, AIT, Thailand.
Apart from teaching and
research, Prof Arun
conducts workshops and
authors books

Dr Sudarshan is a social
worker who has for over 30
years work experience. He is
the founder of Vivekananda
Girijana Kalyana Kendra
and Karuna Trust. Dr
Sudarshan has been
awarded the Padma Shri
and the Right Livelihood
Award (Alternative
Nobel Prize)
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HOW TO GET INVOLVED

ACKNOWLEDGEMENT

Our activities have expanded rapidly over the past few years and so has the need for funding and
support. If you would like to help us with funds or by volunteering, we welcome you to join us...

Our endeavour to uplift rural communities has become a reality thanks to all our partners and wellwishers - Government, Corporates, Financial Institutions, Donors, Development Organisations,
Educational & Research Institutions and Community Members - whose relentless support has
helped us in creating livelihood opportunities for women, sending child labourers to school, provide
job-oriented skill training to women, youth and farmers, ensure affordable basic healthcare services
to remote pockets and provide sustainable communities for future generations through organic
farming and solid waste management practices. Special thanks to all our volunteers and staff and
resource agencies for their commitment and hard work.

Our commitment to transparency and accountability ensures that the end-use of funds is
clearly identifiable in all activities and at all times. Attention to productivity, using mainly local
employees and over 50,000 volunteers, has helped us to keep our costs very low. We have also
limited our overhead costs to 8-10 percent in India.
Donors all over the world are welcome to make donations to our Indian account.
HAND IN HAND INDIA
Account Name: Hand in Hand India

We thank Ms. Madhumathi C, Ms. Sahaana Sankar, Ms. Deepa Lakshmi, Ms. Shwathi Srinivasan,
Ms. Rajeshwari Swaminathan, Mr. Ravi K, Mr. Ranganathan, Mr. Rajasuriya for their efforts in
seamlessly knitting this report together.

FCRA Account
Account Number : 0939101020217
Bank Name : Canara Bank
Branch Name : Theradi
Bank Address : Gandhi Road, Kancheepuram
Beneficiary : Swift Field 59
Swift Code : CNRBINBBBID
SOCIO ECONOMIC AND EDUCATIONAL DEVELOPMENT TRUST
Account Name : Socio Economic and Educational Development Trust
Account Number : 10860239943
Bank Name : State Bank of India
Branch Name : Tiruvannamalai
Bank Address : 34, Kosamada Street, Tiruvannamalai, Tamil Nadu
Branch Code : 0938
IFSC Code : SBIN0000938
Swift Code : SBI NIN BB 471
SOCIO ECONOMIC AND EDUCATIONAL DEVELOPMENT TRUST
We also welcome applications from interns pursuing studies in different areas of social development.
The interns will have to apply online at www.hihindia.org. The 3-stage process will require interns
submitting their application along with the necessary documents. S selected applicants will be asked
to submit a letter of intent and be interviewed by the Internship Manager; the shortlisted interns
will be interviewed by the project head. Interns are expected to bear the entire cost for boarding,
lodging and transportation.
Spread the word & stay updated:
Like us on Facebook
www.facebook.com/hihindia.org
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Follow us on LinkedIn
http://www.linkedin.com/company/handinhandindia
69

70

71

Head Office:
Hand in Hand India
90/A, Nasarathpet Village,
Opposite Pachaiyappa’s Men’s College
Little Kancheepuram – 631503
Tamil Nadu, India
Phone +9144 – 67201000
Fax +9144 – 27269301
Email: info@hihseed.org
www.hihindia.org
Chennai Office:
Hand in Hand India
New No.33,
Old No.14, 48th Street
9th Avenue, Ashok Nagar
Ch – 600083
044-43413200
www.hihindia.org

Design support - www.chosenpeople.in

